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< . Largest Renewable Energy
QSunEdlson
Development Co.

New York Stock Exchange, Fortune 1000
3,000 employees
More than 1,000 solar and wind power plants interconnected
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Largest Renewable Energy

Development Co. (con't)

DEVELOPMENT PROVIDER

From solar materials to advanced From poly-silicon to panels to I From utility to business to
storage solutions.

complete solar systems. residential - every major segment.

_ RESEARCH AND i MANUFACTURING & SOLAR SOLUTION i

,

SERVICE
PROVIDER

Leading provider of asset
management, monitoring,
0&M, and software services.

INDEPENDENT
POWER PRODUCER

800+ MW global portfolio.

FINANCIAL LEADER

Transforming the industry.
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LLeader across value chain

Global presence with 50+ locations
Megawatt growth of 94% since 2009
MW More than doubled in 2014
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¥ . Tremendous Opportunity for Solar PV
@SunEdlson

Installations in U.S.

18 - US Total PV Installations (GW):
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Tremendous World-Wide Opportunity
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(‘/SUHEdISOH for Solar PV Installations

Annual Solar PV Installations (GW): 118

Off-Grid
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Residential,
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Source: 2012-2020 installations based on IHS, GTM and SunEdison
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@S Edisont Goal:
L Make SunEdison the Best Place to Work

Diversity & Inclusion

Jobs pay good wages, but it is more than that
Creating a world-class culture and environment
Enabling people to be at their best
Significant benefit enhancements
Focus on diversity and veteran hiring
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Grow

Act With Integrity
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« Do the right thing for the right reasons
in the right ways

+ Be transparent, open and humble

+ Be authentic, honsst and fair

Expand Our Potential

We are committed to personal
nd pro o

Innovate

Wa challonge the status quo to
croate value for our customers
«We constantly eserch for a batter way
+Wo are not afraid to fal

* Wo actwith humility

Expand
Our
Potential

Transform lives with innovative clean energy solutions.

Act
With

Integrity

Transforming
Lives Through
Innovation

Together
We Win

Mission Statement

Together

Think Positive
Think Wa choose a healthy
Positive state of mind

+We maintain balance and perepective
in difficult situatons

*+Wae treat all pecple with respect

+Wa confront reality and solve problems.

+Wa approach people and issues with
curiosity and a desire to understand

Together We Win

Teamwork is key to our success

+We make decisions for the overall
good of the company

*We build relationshipa with and actively
support sach other

*Wa are inclusive and valus diversty in
all s forme
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Purpose: Transforming Lives through Innovation

SunEdison Foundation

SunEdison Social Innovations & Eradication of Darkness
Global partnerships and strategic charities including:

Grid Alternatives, SEWA, Art of Living Foundation, Coca Cola Foundation, SunFarmer, OMC
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< . Strategic Giving: GRID Alternatives
GSUHE(IISOH National Women in Solar Initiative - 2014

e GRID

ALTERNATIVES

e
WE.\L.BUII.D

1,000 women receiving hands-on training
20 paid fellowships for women
Educational and networking opportunities nationwide
A national campaign sparked industry-wide discussion around gender diversity
Supported Solar Affordable Housing Program, solar to over 1,000 low-income families.
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‘Y . Strategic Giving: GRID Alternatives
(/SunEdlson Realizing an Inclusive Solar Economy (RISE) - 2015

2-year, $5 million partnership to connect communities that need good jobs with a solar
industry that expects to hire 36,000 people in the next year
Recruitment in underserved communities
Real-world experience for 4,000 individuals nationwide, 40 paid internships
Readiness for jobs employers are hiring for
Referrals and a resume bank
Retention
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< ‘ Hiring Across Various Functions &
@SunEdison

Disciplines (600-700 Positions)

Positions Hired in 2014 (U.S.)

M Operations  18%
M Finance 17%
W Services 11%
m Marketing 7%
M Engineering 7%

m Sales 7%
W Legal 6%
W Other 27%

‘G SunEdison’
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Setting an Example -

A Model to Adopt

Clean, renewable energy
Industry and economic growth
Job training and job growth
Energy assistance for low income households
Charitable work in U.S. and around the world

Workforce diversity partnerships - a leadership model for all to adopt

‘G SunEdison’
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